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AGREEMENT
 
THIS AGREEMENT, made this __ day of July~ 2009, to be effective June 1,2008 through 
May 31, 2013 by and between the vn.LAGE OF SCOTIA, a municipal corporation of the 
State ofNew York, located in the County of Schenectady, New York, (hereinafter referred to as 
"Employer") and SCOTIA DE,PARTMENT OF PUBLIC WORKS EMPLOYEES' 
ASSOCIATION, (hereinafterl~fettedto as "D.P.W.E.A."). 
WITNESSETH: 
WHEREAS~ the parties hereto desire to maintain. the general efficiency in the Department of 
Public Works; and 
WHEREAS, the parties hereto desire to promote the morale, equal rights, well-being and 
security ofthe employees of the Department ofPublic Works, 
NOW, THEREFORE, in consi.deration of the mutual promises herein contained, it is agreed by 
the parties hereto as foHows: 
ARTICLE I
 
Provisions Governing Contract
 
This contract shall be governed 'by the Public Employees~ Fair Employment Act, and other 
applicable provisions of law and regulations. . 
ARTICLE II
 
Recognition
 
Section 1. The Employer recognizes the Scotia D.P.W.E.A. as the sole and exclusive 
representative of all the employ~:es of the Department ofPublic Works excluding the typist~ 
Superintendent ofPublic Works.. and Parks Superintendent. 
Section 2. The Employer agrees that the Scotia D.P.W.E.A. shall be the sole and exclusive 
representative for all employees ofthe bargaining tmit unless it is superseded for such status as a 
result ofa representation contest conducted pursuant to the Taylor Law. 
Section 3. The Employer agrees that the President of the Scotia D.P.W.E.A. shall be notified if 
and/or when a new position is open within the Department. 
Section 4. The Employer shall d(~duct from the wages ofthe employees ofthe Department of 
Public Works and remit to the S(~otia n.p.W.E.A. regular membership dues for those employees 
who have signed authorizations permitting such payroll deduction. The Village shall not be liable 
for remittance or payment ofany sum other than that constituting actual deductions made from 
wages earned by employees. 
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Section 5. The Scotia D.P. W.E.A. affinns that it does not assert the right to strike against the 
employer, to assist or participate in any such strike, or to impose an obligation upon its members 
to conduct, assist, or to participate in such a strike. 
ARTICLEIIJ 
Conduct of Employment 
All employees of the Department ofPublic Works of the Village of Scotia shall comply with the 
Rules and Regulations of the Scotia Department ofPublic Works promulgated by the 
Superintendent as amended from time to time~ to facilitate the efficient and effective operation of 
the Scotia Department ofPublir,; Works. Such Rules and Regulations are hereby agreed to be 
matters ofadministration and as such are not su~iect to amendment through negotiation 
hereunder. 
Employees must maintain all qU1ali:fication5~ licenses and certificates necessary for their position, 
including a valid NYS driver lkense, throughout their employment with the Village. Should an 
employee temporarily lose a qUlIJification, license, or certificate, the employee may be ac;signed 
to a lower classification with a r.:orresponding reduction in rate ofpay until the qualification is 
met. Repeated, long·term., or pr.:rm.a.nent loss ofa qualification may result in termination by the 
Village. 
ARTICLE IV
 
Work Week and Work Day
 
All employees of the Scotia Department of Public Works shall work a forty hour week. The 
work week shall be defined as 12:01 A.M. Monday to 11:59 P.M. Sunday. The work day shall 
consist of all eight hour day. ThF.: nonnal work day is 7:00 A.M. to 12:00 Noon, and from 12:30 
P.M. to 3:30 P.M., Monday tbro,ugh Friday. Lunch is normally 12:00 P.M. to 12:30 P.M. 
ARTICLE V
 
Emergency Call-Back
 
When an employee is called out for an emergency, minimum compensation will be two (2) hours 
at the employee's applicable overtime rate. Employees called into work from a scheduled 
vacation shall be paid at the rate of time and one-halfplus the regular day's salary. 
ARTICLE VI 
Work on Saturdays and Sundays 
Saturday shall be compensated fbr at the rate of time and one-half for all time worked on 
Saturday in excess of40 hours in the work week. Sunday shall be compensated at the rate of 
double time for all time worked t'm Sunday in excess of 40 hours in the work week. 
2
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ARTICLE VII 
Overtime 
All employees sball be paid at the rate of time and one-half for aU hours worked in excess of 
forty (40) hours in a week. 
ARTICLEVIll 
Out of Grade Work 
When an employee, previously described as qualified in the Manual of Rules and Regulations, 
works above his classification fbr over four (4) hours, he will be paid for such work at the rate 
of the person who is occupying the position. At no time will be paid less than his established 
rate. 
ARTICLE IX 
Compensation 
Compensation for work performed by employees of the Scotia Department ofPublic Works 
pursuant to this Agreement shall be those set forth in Schedule <LA". Step increases shall become 
effective on an employee's empl.oyment anniversary date. 
Effective June 1, 2008, members ofthe bargaining unit shall receive a 3.5% increase. 
Effective June 1, 2009, members of the bargaining unit shall receive a 3.5% increase. 
Effective June 1,2010, members of the bargaining unit shalt receive a 3.5% increase. 
Effective June 1, 2011, members of the bargaining unit shall receive a 3.5% increase. 
Bffective June 1, 2012, members ofthe bargaining unit shall receive a 3.5% increase. 
ARTICLE X
 
Longevity
 
Effective November 9,2005, in ltddition to the compensation to which an employee is entitled 
pursuant to Article X hereof, employees employed prior to June 1, 1981 who shall have 
completed at least one (1) year of continuous service and employees employed on or after June 
1, 1981. who shall have compleb~d at leaqt five (5) years ofcontinuous service in the Scotia 
Department of Public Works, at their respective last anniversary dates, shall be entitled to 
.Longevity Pay at the tate of$85.00 per year for each succeeding year of such continuous service 
completed up to ten (10) years. Employees who have completed at least ten (10) years of 
continuous service in the Scotia Department of Public Works, at their respective anniversary 
dates, shall be entitled to Longevity Pay at the rate of$90.00 per year for each succeeding year 
3
 
of such continuous service compl.eted. Such Longevity Pay shall be paid on the first pay day of 
December in each year 
ARTICLE XI
 
Non-Discri.mination
 
In the administration ofthis agreement, neither the Village not" the D.P.W.E.A shall discriminate 
against any employee because ofthat employee's race~ color, sex, religion, national origin, age, 
or union membershi.p, or against qualified individuals with a disability. 
ARTiCLEXn 
A. MEDICAL BENEFITS 
The employer shall provide a major medical plan such as The Empire Plan, or Mohawk Valley 
Pbysicians Plan for employees and their dependents. Employees hired befoTe Jun.e 1, 1996 shall 
pay 5% and employees hired after June 1, 1996 shall pay 10"/0 of the premium cost. Employees 
shall be responsible for the full physician's 525.00 co-payment and S40.00 of the specialist's co· 
payment, ifapplicable. Employees shall also be responsible for in-patient hospital co-pay of 
$250.00, ifapplicable. Should 1he Village wish to increase the level ofco-payments it.. it may do 
so in its sole discretion, provided that during the term ofthis Agreement, the Vi.llage shall hold 
members ofthe bargaining unit barmJess for any amount ofsuch co-payments in excess of 
$25.00, $40.00, and $250.00, respectively. The Village agrees to consuh with the D.P.W.E.A 
prior to cbanging insurance cmiers. 
The VilJage will also provide a prescription plan. Employees will pay $10.00 co-pay for generic 
prescribed drugs, $25.00 co-pay for brand name prescribed drug~ and $50.00 experimental (non­
fonnulary) drugs. Should the Village wish 10 increase the level ofprescription drug co-payments 
specified herein, it may do so i.tl its sole discretion provided that the Village holds members 
hannless for the amount ofco-pay in excess ofthe amounts specified herein. 
Any employee who opts not to participate io the Village's medical coverage plan shall receive 
$100.00 per month for individuul coverage, $125.00 per month for a two (2) person plan (it 
applicable), and $200.00 per lllf."tnth for a family plan. All payments will be made less applicable 
deductions and as determined by the Village. Ifan employee wishes to reinstate Village health 
coverage at any time, the Village will do so~ according to the plans and co-payments that are in 
effect at that time, 
Em.ployees hired after December 1,2005 shall contribute fifteen (l5%) oftbe health care 
premiwn cost through a payroll deduction. 
A member who retires shall have access to the same health plan(s) as current employees, as those 
plans may change from time to 1ime. All retirees' premium contributions will be set at their date 
of.tetirement at the contribution rate they are paying at that time. Retirees will be responsible to 
enroH in the Medicare ChQice 01' similar pIan at age 65 or the earliest eligibility age for that plan. 
Retirees wiJI be r~JXlnsible for all co-pays and deductibles. 
4 
07/21/2009 11:27 15184649340 PAGE 09/17
 
B. DENTAL BENEFITS 
Employees hired prior to June I., 1996, shall pay five (5%) toward the cost ofthe individual and 
family premiums for the Villagc~ ofScotia Employee Dental Plan. 
Employees hired after June 1,1996, shaH pay ten (10%) percent toward the cost of the individual 
premium for the Village of Scotia Employee Dental Plan. 
Employees hired after June 1, 1996, shall pay twenty (20%) percent of the family premium for 
the Village of Scotia Employee Dental Plan. 
Employees hired after Decembe1" 1, 2005, shall pay fifteen (l5%) ofthe premium for individual 
coverage for the Village of Scotia Employee Dental Plan. All contributions shall be made 
through payroll deductions. Dental coverage shall be limited to $2.000.00 per covered participant 
per calendar year. 
ARTICLE XIII 
IRS Section 125 Plan 
The Village shall implement a s~mple IRS Section 125 Plan at no cost to the bargaining unit 
members. 
ARTICLE XIV
 
Retirement
 
Section I. Retirement Plans, Employees shall be entitled to participate in the retirement plan 
provided under Section 75 (1) of the New York State Retirement and Social Security Law. 
Section 2. Accumulated Sick Le,ave. Employees shall be entitled to apply unused sick leave as 
additional service credit at the time ofretirement under Section 41 0) of the New York State 
Retirement and Social Security Law. The maximum number ofdays that can be applied WIder 
this act is 165 days. 
5
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ARTICLE XV
 
Time-Off
 
A. VACAnONS 
Vacations will be scheduled as in the past, based upon seniority and the efficient operation ofthe 
Department, as directed by the Superintendent ofPublic Works or his designee. Employees of 
the Scotia Department ofPublic Works are entitled to vacations annually as follows: 
Five days after one year ofcontinuous service; 
Ten days after two years ofcontinuous service, but less than seven years of continuous service; 
Fifteen days after seven years ofcontinuous serncc; 
Twenty days after fifteen years ofcontinuous service; 
Twenty-five days after twenty Y4;,ars ofcontinuous service; and 
Thirty days after thirty years continuoll<:; service. 
All employees hired after JUJJe J., 1993 will be held to a maximum of twenty-five (25) days 
vacation after twenty years of e<mtinuous service. 
Eligibility for initial vacation shall commence on the anniversary date ofthe employee. In any 
subsequent year, the vacation fOJ!" which the employee is eligible may be scheduled any time 
within the calendar year. Eligibility for additional vacation, as described above, shall commence 
on the anniVenlary date of the employee, in the year in which they become eligible. 
Vacation time may be used in nCI less than three hour increments. 
B. PERSONAL LEAVE 
Subject to sufficient advance notice to ensure proper staffing, employees are entitled to a 
maximum offive days persona11eave during the fiscal year defined as June 1 through May 31. 
Use of personal leave is governed by the Rules and Regulations ofthe Scotia Department of 
Public Works. Any days unused during the year will not be paid but may be added to sick leave 
so long a" the total accumulated sick leave does not exceed 165 days. A request to use a personal 
day may be denied depending upon staffing requirements. 
C. SICK LEAVE 
Sick leave is accumulated, ifunl.lsed, as follows: 
a) Sick leave is credited at the rate ofone (1) day per month on the first ofeach month up 
to a maximum often (11) days in each fiscal year; 
6 
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b) For purposes of this Article, the fiscal year is defined as JW1e 1 through May 31; 
c) In no event will an employee accumulate more than 165 days ofunuscd sick leave. 
d) The Village and the Association have agreed to permit employees to accumulate up to 
165 days sick leave whh the express understanding that no demand for payment of such 
accumulated sick leave will be made by the Association and no payment will be made therefore 
at retirement, tennination of ern.ployment or at any other time. The accrued unused sick time will 
be applied towards additional service credit only at the time of retirement under Section 410) of 
the State Retirement and Social Security Law. 
D.HOLIDAYS 
Employees ofthe Scotia Department of Public Works are to have twelve (12) paid holidays as 
follows: 
New Year's Day 
Washington's Birthday (or day ~:o designated) 
Memorial Day 
Independence Day 
Labor Day 
Columbus Day (or day so designated) 
Veteran's Day (or day designated) 
Thanksgiving Day 
Day after Thanksgiving 
Christmas Day 
Employee's Birthday (Floating Holiday) 
Martin Luther King Day 
Holidays shall be paid at the rate of time and one-half for each hour worked plus the regular 
day's salary. Effective June 1, 2(l03, Thanksgiving and Christmas holidays ~ha11 be paid a1 
double the rate ofa regular day's hourly salary for each hour worked. Total worlcing time for any 
employee shall be limited to a maximum of 16 hours in any 24 hour period, except in an extreme 
emergency, as so declared by the Superintendent or Mayor. 
Notification: In order to facilitate allocation of manpower within the Department, each employee 
will notify the Superintendent of-Public Works ofthe date when he wishes to take his birthday as 
a floating holiday not less than seven (7) nor more than fourteen (14) days in advance. In no 
event, however, shall any language herein contained be construed so as to work a forfeiture or 
waiver ofthe employee's birthday as a paid holiday. 
7
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E.JURYDUIT 
An employee required to reporl: for jury duty shall bc paid the difference between his pay, if any, 
fur reporting for jury duty and bis regular pay. Payment is contingent upon the employee's 
immediately notifying the Superintendent ofPublic Works that he/she has been summoned for 
jury duty. The employee must also present the jury summons. Employees who are released from 
jury duty two (2) or more hours prior to the end of their scheduled shift are required to return to 
work for the remainder oftheir shift, unless excused by the Superintendent of Public Works. 
F. BEREAVMENT 
Effective June 1,2002 employees win be entitled up to three (3) days leave for death within the 
immediate family. Immediate felmily is defined as parents, grandparents, children, step-children, 
adopted children, spou.qe, siblings and in-laws. 
ARTICLE XVI
 
Life Insurance
 
The employer wiH provide, at il:s own expense, a Seven Thousand Five Hundred ($7,500.00) 
Dollar Group Life Insurance Policy for each full time employee at the Department of Public 
Works until they retire or reach the age ofseventy (70) years. Thereafter, the Employer will 
provide a Four Thousand ($4,000.00) Dollar Life Insurance Policy, for life, for each employee 
who has retired or who has reached the age ofseventy (70) years. Any employee hired on or 
after June 1, 1996 shall be provided with a Seven Thousand Five Hundred ($7,500) Dollar Group 
Life Insurance Policy until they leave service with the Village. No other coverage shall be 
provided. to such an employee hired on or after June], ]996 and no coverage shall be provided 
upon retirement for any such employee hired after June 1, 1996. 
ARTICLE XVII 
Clothing Allowance 
All bargaining unit members shall receive a clothing allowance, payable within seven (7) 
business days after the regularl)' scheduled September meeting of the Village Board of Trustees. 
The clothing allowance shall be $500.00 annually for the tenn of this agreement subject to 
applicable taxes. 
ARTICLE XVIII 
Food Allowance 
Employees shall be entitled to a food allowance in the amount of Six ($6.00) Dollars fOT every 
3.5 continuous hours worked outside the normal workday. 
8 
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ARTICLE XIX
 
Grievances
 
Section 1. Grievance· Definition. A ~~Grievance" shall mean any claimed violation, 
misinterpretation or inequitable application ofany of the terms or provisions of this Agreement. 
Section 2. Formal Writing. All grievances and responses thereto must be in writing, signed by 
the party making same, and atta!~hed to one another 50 as to constitute a complete file. 
Section 3. Procedure. Any grievance arising hereunder shall be processed in accordance with the 
following procedure: 
Step 1. Every grievance shall be reported within seven (7) calendar days of when the 
employee knew or reasonably should have been aware of the occurrence to his immediate 
supervisor and to the D.P.W.E.A. Grievance Committee, all of whom shall meet and attempt to 
resolve the matter. 
Step 2. In the event that the grievance is not resolved through the procedure set forth in 
Step 1 within five (5) days, representatives of the D.P.W.E.A. shall report the grievance to the 
Superintendent of Public Works who shall meet with the representatives ofthe said Grievance 
Committee and the employee filing the grievance and attempt to resolve the matter. 
Ste.:p 3. In the event the grievance is not resolved through the procedures set forth in Step 
2 within five (5) daYs, representatives of the D.P.W.E.A. Grievance Committee shall report the 
grievance to· the Mayor. The Ma.yor shall meet with the representatives of the Grievance 
Committee and the employee filing the grievance and attempt to resolve the matter. 'The Mayor 
may issue his detennination any time up to ten (10) calendar days following the first regularly 
scheduled meeting of the Villag1c Board ofTrustees subsequent to his receipt of the grievance. 
Step 4. In the event that the grievance is not resolved through the procedures set forth in 
Step 3, the matter shaU be submitted to a single arbi1rator provided by the American Arbitration 
Association, chosen through their procedures, for:.final binding resolution ofthe grievance. A 
Demand for Arbitration must be served within twenty (20) calendar days of receipt ofthe 
Mayor's decision or within twenty (20) calendar days ofwhen the Mayor's decision was due. 
The parties expressly agree that if a Demand for Arbitration is not served within the 
aforementioned twenty (20) caTe·ndar day period, the grievance shall be deemed abandoned and 
not subject to arbitration. 
Section 4. Arbitration Expense. All expenses in coxmection with the employment of an arbitrator 
as provided in Step 4 above, shall be shared equally by the Employer and the D.P.W.E.A. 
Section 5. "Days" as used in thi;;i Article shall mean calendar days. 
Section 6. The parties may extend any of the time frames herein by mutual agreement. 
9
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Section 7. The Association and the Village agree that only employees currently employed by the 
Village or the Association on thJ~ir behalf, may utilize the contractual grievance procedure. An 
employee, or the Association OIl the employee's behalf, may also challenge the employee's 
dismissal from employment immediately subsequent to his tennination. Any other claim by a 
fonner employee, or the Associntion on a former employee's bebalf, must be brought in a court 
ofcompetent jurisdiction. 
ARTICLE XX
 
Reservation ofRights
 
The employer reserves unto itselfall rights not specifically granted to the employees or to the 
Scotia D.P.W.E.A. in the Public Employees Fair Employment Act or in this Agreement. 
ARTICLE XXI
 
Additional Rights of the Scotia
 
Departrnf:mt of Public Work Employees Association
 
Section 1. Grievance AdiustIneJlJ. A du1y authorized representative of the D.P.W.E.A., whose 
identity shall be known in advalJLCe to the Village, shall be admitted to the premises ofthe 
Department for the putposes ofassisting in the adjustment ofgrievances and fot investigation of 
complaints that the contract is bl~ing breached. Such visits shall not be permitted to intenere 
with, hamper, or obstru.ct normal operations. The Village shall not be liable for any time lost by 
employees during such visits. U1Pon the request of the person in charge of the Department, said 
Association representative shall state the purpose of his or her visit When practicable the Village 
shall be notified in advance ofSllCh visits. 
Section 2. Scotia D.P.W.E.A. R«,presentative ADPearance. The Village recogni,....es the right of the 
Association to appear on behalf of employees in the unit, at their written reque8t, at public 
hearings before the Board ofTrustees for the purpose ofdiscussing matters relating to public 
works in the Village but in no way related to matters which are the subject of this contract or 
related to grievances arising out of the administration of the Department of Public Works. 
Section 3. Use ofBulletin Board. The D.P.W.E.A. shall have the use of bulletin boards 
maintained on Department premises for the posting of notices relating to Association meetings 
and other official business. No notlce shall be posted until it has been submitted to and approved 
by the Superintendent of Public Works or his designee. 
Section 4. Eligibility. Not more 1han two (2) employees, with continuous service ofat least one 
(l) year in the Department, may be designated or elected by members of the Association to assist 
in administration. ofthe tenns of this Agreement and to process grievances arising thereunder. In 
case ofan emergency demanding immediate attention, as determined by the Superintendent of 
Public Works, such members may be released from their regular duties as members ofthe 
Department. 
10
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ARTICLE XXII 
Severability 
Ifany clause, sentence, paragraph, section, article or part of this contract shall be adjudged by 
any court ofcompetent jurisdicti.on to be held invalid, such judgment shall not affect, impair or 
invalidate the remainder thereof, but shall be confined in its operation to the clause, sentence, 
paragraph, section, article or part thereofdirectly involved in the controversy in which such 
judgment shall have been made. 
-ARTICLE XXUI
 
Notice Required by the Taylor Law
 
"IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS
 
AGREEMENT REQUIRING LJEGISLATIVE ACTION TO PERMIT ITS
 
IMPLEMENTAnON BY AMENDMENT OF LAW OR BY PROVIDING THE
 
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE
 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL."
 
ARTICLE XXIV 
This Agreement shall be in effer.:t as of June 1, 2008 and continue through May 31, 20 J3. 
ARTICLE XXV
 
Licenses
 
. Upon the execution of this Agreement, each member of the bargaining unit shall be required to 
pay the difference, ifany, between the cost of the member's Class 5 license and the cost to obtain 
a commercial driver's license. 
ARTICLE XXVI 
Family and Medical Leave Act 
The parties agree to abide by thr.: provisions of the Family and Medical Leave Act. 
ARTICLE XXVII 
Americans with Disabilities Act 
The parties agree to abide by the· provisions ofthe Americans with Disabilities Act. 
11
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IN WITNESS WHEREOF, the: Board ofTrustees of the Village of Scotia, New York, has 
caused this instrument to be signed by its Mayor and its corporate seal to be hereunto affixed, 
and the Scotia Department ofPublic Works Employees; Association has caused this instrument 
to be signed by it.c:; President the day and year first above written. 
SCOTIA DEPARTMENT OF PUBLIC VILLAGE OF SCOTIA 
WORKS EMPLOYEES' ASSOCIATION 
~k--By: % 
en, President D.P.W.E.A. Kris K~tberg, Mayor 
Date: t: /0 ,2009 Date:,~ /6 ,2009 
Negotiating Committee. 
12
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Schedule A 
Salary Schedule for Department of Public Works 
Title 
Pari< Attendant 
Sanitation Wori<er 
Step 
1 
2 
3 
4 
2 
3 
4 
6/1/08­
5131/09 
17.56 
18.59 
19.57 
20.63 
18.59 
19.57 
20.63 
6/1/09­
5/31/10 
18.17 
19.24 
20.26 
21.35 
19.24 
20.26 
21.35 
6/1/10­
5/31/11 
18.81 
19.91 
20.97 
22.10 
19.91 
20.97 
22.10 
6/1/11­
5/31/12 
19.47 
20.61 
21.70 
22.87 
20.61 
21.70 
22.87 
611112­
5/31/13 
20.15 
21.33 
22.46 
23.67 
21.33 
22.46 
23.67 
MEa-light 1 
2 
3 
4 
17.75 
18.82 
19.81 
21.22 
, , 
18.38 
19.48 
20.50 
21.96 
19.02 
20.16 
21.22 
22.73 
19.68 
20.87 
21.96 
23.53 
20.37 
21.60 
22.73 
24.35 
MEa-Medium 1 
2 
3 
4 
18.39 
19.50 
20.58 
21.64 
19.04 
20.18 
21.30 
22.39 
19.70 
20.89 
22.05 
23.18 
20.39 
21.62 
22.82 
23.99 
21.11 
22.38 
23.62 
24.83 
Working Crew Leader 22.34 23.12 23.93 24.77 25.63 
Pump Station Operator 1 
2 
3 
4 
19.00 
20.10 
21.19 
22.34 
19.66 
20.80 
21.94 
23.12 
20.35 
21.53 
22.70 
23.93 
21.06 
22.29 
23.50 
24.77 
21.80 
23.07 
24.32 
25.63 
Ass't Pump Station Operator 1 
2 
3 
4 
18.37 
19.45 
20.53 
21.61 
19.01 
20.13 
21.25 
22.37 
19.68 
20.84 
21.99 
23.15 
20.37 
21.56 
22.76 
23.96 
21.08 
22.32 
23.56 
24.80 
Water Meter Inspector 1 
2 
3 
4 
19.00 
20.10 
21.19 
22.34 
19.66 
20.80 
21.94 
23.12 
20.35 
21.53 
22.70 
23.93 
21.06 
22.29 
23.50 
24.77 
21.80 
23.07 
24.32 
25.63 
Laborer/Maint. Of Grounds 1 
2 
3 
4 
16.84 
17.91 
18.86 
19.84 
17.43 
18.54 
19.52 
20.54 
18.04 
19.19 
20.20 
21.26 
18.68 
19.86 
20.91 
22.00 
19.33 
20.56 
21.64 
22.77 
Auto Mechanic Helper 
Effective 1/23/99 
1 
2 
3 
4 
18.39 
19.50 
20.58 
21.64 
19.04 
20.18 
21.30 
22.40 
19.70 
20.89 
22.04 
23.18 
20.39 
21.62 
22.81 
23.99 
21.11 
22.38 
23.61 
24.83 
